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COMMISSION FOR CONCILIATION, MEDIATION & ARBITRATION
Eastern Cape — Port Elizabeth
CCMA House, 107 Gavan Mbekl Avenue, Port Elizabeth, 5001
Private Bag X22500, Part Elizabeth, 6000; Tel {041} 505-4300; Fax (04%) 5884585
Docex: DX102; Email. PE@CCMA.0rg Za
12 March 2008
Nt O Camagu Miss L Vermaak
SAMWU Nelson Mandela bay Municipality
PORT ELIZABETH PORT ELIZABETH
Tax No (041) 5054484 Fax No (041) 5856704
Dear Sir/Madam,

RE: PICKETING RULES

Attached hereto please find the Picketing Rules established in terms of section 69(5) of the
abour Realations Act of 1995,

Yours faithfully

[ISSIOINER: CCMA: EASTERN CATE

Call Centrs: 0881 1618 1C
Vieh: WwWwW .COME.OFG.ZE
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IN THE COIVIMISSION FOR CONCILIATION MEDIATION AND ARBITRATION

EASTERN CAPE

Case No ECPE830-08

In the matter between —
South African Municipality Workers Union Union
And

~Nelson Mandela Bay viunicipality Employer

PICKETING RULES

After careful consideration of the submissions on behalf of both parties and having regard
o the relevant Code of Good Practice, it has beelt decided to establish the following
picketing niles in terms of section 69(5) of the Tabour Relations Act of 1095 (the LRA):

1. PREMISES AND AREAS WHERE PICKETING MAY TAKE PLACE AND THE
EMPLOYEES ALLOWED

WNUMBER OF PICKETENG "B
1.1 Uitenhage City Hall

1.1.1 Tne picketing may take place withm the car park at the Uitenhage City Hall
and on the pavernenis surrounding and jeading to the car park.

1.1.2 The picketing s sjoyees shall remain 10 meters away on either side of the

entrance door to the City Hall.

1.1.3 Striking employees who participate in any form of picketing on the
pavements conternplated 10 paragraph 1.1.1 above and in the car park shall
be restricted to no more than 50 persons on the pavements and 100 persons

in the car park at any time.

1.2 Digpatch City Hall

1.2.1 The picketing may rake place on cither side of the wallway leading 10 the
main entrance of the Ciry Hall.
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seriking employees who parti¢ipate in any form of picketing in the areas
contemplated in parag:aph 1.2.1 above shali be restricted to no MOTe than 50
persons at any fime.

1.3 Port Elizabeth City Hall

\

1.3.1 The picketing may take place on the Vuylisile Mini Square in fron of the
main entrance to the City Hall, excluding the parking arez wetween the first
and second booms On the Govan Mbeki Street side on the Square.

132 The pickefing employses shall not apter the areas hehind the permaneit





[image: image3.png]1.4

g:05 FAL 041 1864085 coma

2=
barriers on either side of the main entrance and the area on the $1eps in fromt
of the main entrance 0 the City Hall.

1.3.3 The picketing employees shall remmain 5 meters away from the areas
contemplated in paragraph 1.3.2 above.

1 3.4 Picketing shall not take place on the parking area at the back of the City
Hall.

1.3.5 There will be no restriction on the sumber of employees picketing OB the
area conternplated 1o paragraph 1.3.1 above.

Eric Tindale House, Port Flizabeth

Eric Tindale House, FOPL Zo2e22=

1.4.1 The picketing may take place Of the pavement directly in front of the Enc
Tindale House on either side of the main entrance door in Govan Mbeki
Street.

1.42 Striking employees who participate in any form of picketing o0 the pavement
conternplated in paragraph 1 4.1 above shall not enter the area in front the
main entrance of the door of the building in Govan Mbeki Street and

the area between the said door and Govan Mbeki Street. (There should be an
open passage, the width of the door, on the pavement between the door and

Govan Mbeki Street.)

{ 4.3 Picketing shall not take place in (Govan Mbeki Street and at the back of Eric
Tindale House.

1.4.4 Striking employees who participate in aiy form of picketing in the areas
conternplated in paragraph 1 4.1 above shall be restricted to no more than
100 persons at any rmne.

1.5 Brister House, Port Elizabeth

1.5.1 The picketing may take place on the pavement directly in front of the
Brster Housc an either side of the main entrance in Govan Mbeka Street,
tut not in front of the Chemist next to the offices of IMATU.
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Striking employees Who participate in any form of picketing on the
pavement contemplated in paragraph 1.5.1 above shall not enter the area in
front the matn entrance of the door of the building in Govan Mbeki Street
and the area between the said door and Govan Mbeki Street. (There should
be an open passage, the width of the door, on the pavement between the

door and Govan Mbeki Street.)

ot
h
[}

Picketing shall not take place in Govan Mbeki Street and at the back of
Brister House.
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Siriking employees who participate in any form of picketing n the arcas
contemplated m paragraph 1.5.1 above shall be restricted to no more than
100 persons at any ime.

L
Pl
e

[




[image: image4.png]3

1.6 Munilek Building, Harrower Road. Port Elizabeth
1.6.1 The picketing may take place on the pavements in front of the‘Munilek
Ruilding, but an open passage should be allowed on the part of the
pavement in front of the main entrance oot of the building for people 0
enter and leave the building.

1.6.2 Picketing shall not take place on the parking areas 1o front of and next to
the Munilek Building.

1.6.3 Striking employess who participate in any form of picketing in the arcas

contemplated in paragraph 1.6.1 above shall be restricted {0 no mMOTe than
100 persons at any time.

Picketing shall not take place inside or outside any premises or area other than
those defined in paragraph 1 above, anless ofherwise agreed upon betweeil the

parties or with the permission of the Commission for Couciliation, Mediation and
Arbitration.

3 OBLIGATIONS OF THE UNION

21  The Union is required 10 appoint a cOnvenor to oversee the picket.
2.2 The convenor must be & member or official of the Union.
2.2 The convenor is required to have in his/her possession, at all tmes:
(3} A copy of Section 69 of the LRA, & copy of the picketing guidelines
‘esued in terms of the LRA, a copy of the resolution and formal
authorisation of the picket by the Union.
(b) A copy of these Picketing Rules.
(<) A copy of the Order issued by the Labour Court on 7 March 2008.
54 The Union must appoint picket marshals from amongst the striking

employees to monitor the picket, who shall be obliged to have telephone
mumbers of the convenor in their possession. and also of the trade union
office.

9.5  The marshals must wear armbands 10 identify themselves as marshals, and
they must be familiar with these Picketing Rules and with the steps which
are 1o be taken o ensure that the picket is conducted peacefully,

2.6 Marshals must rernain available to liaise with management in regard (¢ any
issues associated with the picketing and/or the conduct of striking
employees.

2.7 Before commencing with any picket the Union shall be obliged to advise the

e : oy
Emplover in writing:

(a) with a name of the convenor appointed in terms of these Rules; and
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(o) with the names of each of the marshals appointed 1n terms of these
Rules.

OBLIGATIONS OF PICKETING EMPLOYEES

3, OBLIGATIONS OF PILIBL LI 2Emmmmmme

3.1 Picketing employees who enter the premises of the Employer for the purpose of
carrying placards. chanting slogans and/oT singing and dancing, May only do 50
provided:

(a) They resirict thernselves tO TeINAININE within the areas defined in
paragraph 1 above.

(b) They conduct themselves in a peacefol and lawful manner.
(¢) They shall not:

6] interfere with, slow down or obstruct or disrupt
the Employer’s endeavours to maintain business
operations and productions processes;

(ii)y  damage O interfere with any equipment of the
Employer:

(i1  block or hinder the movement of traffic on any
public road and into and from the Employer’s
premises;

(iv)  intimidate, harass Of in amy way interfere with
any employee endeavouring to carry out his or
her duties in terms of his contract of employment;

(v) prevent members of the public, including
customners, and service providers from gaming
access to or leaving the Employer’s premises: and

{viy block or hinder any member of public In any
manner whatsoever from using the areas on the
Employet’s premises o any other area where
picketing 1s taking place.

3.2 Mass demonstrations will not take place on the Employer premises other than
in the areas defined in paragraph i above.

3.3 All picketing employees are 16 vacate the Employer’s premises at 16:30 and
may under no cirCumstances remain on the Employer’s premises after hoars,
5 4 Picketing employees will mot we aliowed to enter any of the huildings referred

to in paragraph 1 above without the permission of the Emplover.

143
4

Employees will not participate In provocative ot derogatory conduct with
regard to other employees, Of display derogatory remarks OR posters or
placards.
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3.6 The picketing employees shall remain within those areas putside the
Employer’s premises as defined in paragraph 1 above for the purpose of
Picketing.

3.7 In participating in any form of picketing outside the Employet’s Qreq}ises, .,
picketing employees shall also observe the provisions of paragraphs 3.1. 3.2,
3.4 and 3.5 above.

4. OBLIGATIONS OF EMPLOYER

4.1 The Employer shall provide sufficient toilets facilities at each of the premises
referred to in paragraph 1 above.

4.2 The Employer will provide traffic officers to control and monitor the flow of
traffic at the premises and/or areas where picketing will be taking
place.

5. PICKETING TIMES

Pi'ckets, whether in the Employer’s premises or ouside the Employet’s premises,
will only take place between 07130 and 16h30.

These rules stgould be adhere to in the spirit of the laws of this Country, the relevant
Code of Good Practice issued in terms of the Labour Relations Act of 1995 and the
Order issued by the Labour Court on 7 March 2008.

DATED AND SIGNED AT PORT ELIZABETH ON 12 MARCH 2008

TERN CAPE





