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Molweni!

Allow me to commend the NMU for its proactive stance to promote and develop visionary leadership through innovative training programmes, which gives exposure to a divergence of influences and opinions relevant to the core business of its target markets. In this instance, councillors, traditional leaders and municipal officials who participated in the human settlements management-training programme, commissioned by the EC Department of Human Settlements and the NMBM.

It is paramount that if we are to put our Province on a higher trajectory, we need a synergy between stakeholders and role-players that are professional and intellectually and technological capable of performing their roles and duties as required by legislation.  This is closely linked to our ability to create the necessary enabling environment for dynamic development and innovative leadership.

Therefore, as local government, we are aware of the reality, and to advance in the 21st century, we must improve our capacity to respond to new realities and challenges of innovation and the dynamic global environment. With this reality firmly stuck in our minds eye, we have to constantly develop mechanism and strategies, which support sustainable development and a stronger economic base as essential to meeting the needs of our communities.

The importance of preparing our leadership to compete in this challenging and demanding socio-politico and economic environment, prompts us to improve capacity to deal successfully with the skills demand of our socio-economic environment, which also reminds us that we cannot see ourselves in isolation of the continental and international context.

Undoubtedly, within the ambits of our initiatives and plans, there is a need for highly skilled and effective leadership. This, we believe, can be attained through stakeholder engagement and partnership in acquiring skills and developing human resources. 

Hence, it is important to understand and recognize that as public servants they must seek advice and support and deepen their commitment to serve with excellence. It is in this spirit, we hope that through enhancing visionary leadership we are reshaping the future of our city and its people. 

Certainly, as a leading tertiary institution on the African continent, the NMU through its training opportunities creates the space for analysis and engagement on issues of good governance, information and learning and of course good leadership. The challenge of course is how these find their way into governance structures and communities.

It is within the scope and ambit of such training programmes that we learn how interpretation and practice impacts on accountability, democratic practice, mandate and value of non-racialism, non-sexism and democracy. Thus, part of the challenge is the strengthening of the NMBM with a particular focus on leadership development.

Hence, I believe it is crucial that our universities are in tune with the priorities and challenges of our city in order to contribute effectively to the resolution of these challenges in teaching, research and the work done in the communities of this municipality. Ultimately, the challenge is how to produce leaders that are not only intellectually and technically skilled but are also conscious of the potential they have to develop solutions, which will benefit future generations.

We need a leadership corps that is both internationally competitive and committed to contributing to service excellence and sustainable development in our city. They need to be community driven and confident leaders who can elevate, motivate, define values, offer vision and creatively produce change, progress and prosperity at all levels of community building.

Good leadership is about partnership and participation, passion and enthusiasm. They succeed through a belief in others and changing the lives of people. It is crucial for leaders to keep their ears to the ground, listening to what ordinary citizens, as well as business leaders and experts in different fields say.

I want to congratulate and commend the NMU on its dynamic path of inspiring our leadership and for enhancing our progress and development. It is always heartwarming to see councilors, traditional leaders and officials are building individual and collective capacity and carve a better future with the support of communities and expertise of academic institutions like the NMU. 

For sure, committed leaders will propel the prospects and sustainable development of our city well into the future, which reflects your passion to be innovative, pioneering, daring, creative, imaginative, visionary; extra-ordinary as you pursue your roles and responsibilities as servants of our people.

Hence, there is a need to shift the envelope from where we came from to where we are moving. It is with this audacious spirit that you must sound your leadership trumpet as you embrace the vision of a thriving Nelson Mandela Bay.

In conclusion, I wish you well in all your pursuits and wish you outcomes that will ensure that the Eastern Cape Province becomes a beacon of excellence, serving the needs and aspirations of all our people.

We thank you.
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